


TABLE OF CONTENTS

Yo 1= o o = OSSP PPPPPRP 3
PaneliSt ROSTEN ... e 4
Dr. Waynne James’ Presentation................iiiii et 6
Dr. Joyce Bishop’s Presentation..............uueeii e 7
Charlotte Young’s Presentation.............ooo e 8
Dr. Joyce Bishop’s Presentation--2 .............uuuuiiiiiiii et 10
Dr. Gail Platt’'s Presentation ...t 25
Personality SPECIIUM ......eeiiiiiiiiiie e 32
Dr. Joyce Bishop’s REfErENCES ........cooeiiiiiiieeeeeeee e 37
Upcoming STARLINK Programs ...ttt 38
I [0 (PP 39
V7= 1[0 (o) o TN e 1 o PP 40

There is an appendix to this resource packet which contains two essays: “Understanding and
Using Learning Styles” by Waynne James and Patricia Maher and “Review and Critique of
Available Learning-Style Instruments for Adults” by Waynne James and William Blank. It can
be accessed from the same locations as this packet.
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AGENDA

Moderator—Starlene Stringer

Dr. Waynne James— Components of Learning Style

Dr. Joyce Bishop—Benefits of addressing Multiple Intelligences in the classroom
Classroom example—Charlotte Young, South Plains College

Dr. Joyce Bishop—
«  WHERETO START
«  CLASSROOM EXERCISE: Personality Spectrum
« TIPS
« BENEFITS
«  HOWTO MAKE THIS BENEFIT YOU, THE INSTRUCTOR
+  RESOURCES
+ IDEAS & RECOMMENDATIONS

Dr. Gail M. Platte— How Learning Style considerations aid adaptability
« APPLYING THE MYERS BRIGGS TYPE INDICATOR TO STUDENT LEARNING
+  HOWTHIS KNOWLEDGE HELPS STUDENTS
«  BLOOM’S TAXONOMY FOR STUDENTS
+ BRAIN BASED LEARNING APPLICATIONS
+ OTHER SKILLSTOTEACH

Various—LEARNING STYLE TEACHING TECHNIQUES & TIPS
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PANELIST ROSTER

Joyce Bishop, Ph.D.

Professor of Psychology

Golden West College

Huntington Beach, CA

Co-author, Keys to Effective Learning & Strategies for Success

Joyce Bishop holds a Ph.D. and license in Psychology. She has degrees

in Biology, Health Science, and Clinical Psychology and has taught adults
for more than twenty years; including Student Success, Human Growth
and Development, and Psychobiology courses. She has received a num-
ber of honors, such as, Teacher of the Year, and for three years was voted
“favorite teacher” by the student body and Honor Society at Golden West
College where she is a tenured professor. She has developed workshops
and trained faculty in cooperative learning, active learning, multiple intel-
ligences, workplace relevancy, learning styles, authentic assessment, team
building, and learning communities.

Gail M. Platt, Ph.D.

Director of the Teaching and Learning Center and Title V
South Plains College

Lubbock, TX

Gail Platt is the Director of the Teaching and Learning Center and Title

V at South Plains College in Levelland, Texas (a community college sys-
tem with about 10,000 students and campuses in Levelland, Lubbock and
Plainview in the panhandle of Texas). She holds the doctor of philosophy
degree in cognitive development and a master’s degree in English from
Texas Tech University. She is a past president of the Texas Community
College Teachers Association, an organization with over 6,000 members.
She has also been an active leader in many other professional organiza-
tions, including the Texas Association of Developmental Education, the
Texas Chapter of the College Reading and Learning Association (past-
president), and the International College Reading and Learning Associa-
tion. In 1999, she was honored as Texas Developmental Educator of the
Year and in 2005, she was recognized by the Texas Legislature for her
contributions to higher education in the state.

She has served on several committees for the Texas Higher Education Co-
ordinating Board, including serving as chair of the Reading Content Com-
mittee for the Texas Academic Success Program Advisory Committee, co-
chair of the Texas Success Initiative Advisory Committee; vice-chair of the
College Readiness Advisory Committee, written two books to help students
prepare for the certification for teaching examinations in Texas and Florida;
and speaks frequently at state, national and international meetings.
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Waynne James Ph.D.

Professor, Department of Adult, Career, & Higher Education
University of South Florida

Tampa, FL

Dr. James received her B.A in English Education from University of Wash-
ington, Seattle and M.S. in Adult Education from University of Tennessee,
Knoxville. In 1976, she received her Ed.D from the University of Tennessee,
Knoxville in Adult Education and Educational Research & Measurement.

Before arriving at USF in 1984, Dr. James was an Associate Professor and
Coordinator of Adult Education, Occupational and Adult Education at Okla-
homa State University, Stillwater, Oklahoma where she taught graduate level
classes. Prior to that, she was a visiting Lecturer/Research Associate in the
Adult and Extension Education Department at Texas A&M University, College
Station, Texas. In this capacity, she supervised the development of 22 multi-
media training modules, directed competency-based adult education activities
related to materials development, and taught graduate level courses.

Dr. James has participated extensively in consultancy activities with a vari-
ety of projects relating to adult learning styles, learning styles assessment,
project evaluation, school improvement, staff development, and curriculum
development, among others. She has published extensively, including Un-
derstanding and using learning styles and Review and Critique of Available
Learning-Style Instruments for Adults.

FEATURED VIDEO SEGMENTS WITH:

Charlotte Young

Assistant Professor of Computer Science
Math/Engineering Department

South Plains College

Kristi Barker, M.Ed.
Instructor in Reading
South Plains College

Linda York
Counselor/Coordinator, Teach3
Golden West College
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CHARLOTTE YOUNG’S PRESENTATION

COSC1415 Group Programming Project — Selection structures and loops
Objectives:

1. Enhance student learning by using these strategies:
complex activities in real-life context
group discovery and inquiry
interdisciplinary teaching: CS, physics, math
collaborative learning
student ownership and sense of control over the learning
2. Appeal to different learning styles:
Extroverts get energy from group activities/Introverts need to learn how to learn from
others.
Use induction methods: start with “big picture”, find details to fill in gaps.
Experience “joy of learning” by figuring out solution.
Abstract design leads to hands on use of computers and to solution for problem. This
process will involve both the holistic thinkers and the detail-oriented thinkers.

3. Reinforce C++ language features we have covered up to this point in the semester.
Process:
1. Have students put names and birth month, day on paper to turn in.

. Arrange dates in order and put students into 2-person groups by birthday.
3. Introduce the problem:
Ask students about speed of sound through different media.
What would be faster: through air, water, solid material?

Refer to page 241 in text book, #18 and #19. Combine these problems into ONE

program. Give the user a choice of entering metric or English, distance or time. Give
answer in unit system chosen by user. Display a menu for user choices. Repeat pro
gram until user decides to exit. All answers must be labeled clearly with proper units!

Discuss conversion from mps to fps. 1 foot = .3048 meter (Have students look this up)
1 meter = 3.28 feet

Students must work with partners and show me the following BEFORE they can use
computers:

1. answers to: 10 seconds for sound to travel through water 49,000 ft.
0.2 seconds for sound to travel through steel 1000 meters.
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. Answer check. Sound waves travel through:

Air Carbon Helium Hydrogen Water Steel
Dioxide
meters 1000 1000 1000 1000 1000 1000
seconds 3.02 3.88 1.03 .79 .67 .20
feet 1000 1000 1000 1000 1000 1000
seconds .92 1.18 31 24 .20 .06
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On-line Assessments

Hemispheric Dominance Inventory
http://www.web-us.com/brain/braindominance.htm
http://www.mtsu.edu/~studskl/hd/learn.html

Index of Learning Styles Questionnaire
http://www.engr.ncsu.edu/learningstyles/ilsweb.html

Keirsey Temperament Sorter (based on MBTI)
http://www.keirsey.com

Multiple-Intelligences
http://www.ldpride.net/learningstyles.Ml.htm
http://www.infed.org/thinkers/gardner.htm
http://www.bgfl.org/bgfl/custom/resources_ftp/client_ftp/ks3/ict/multiple_int/index.htm

Myers-Briggs Personality Type Indicator
http://www.humanmetrics.com/cgi-win/JTypes1.htm

True Colors Character Cards
http://www.truecolors.org/
http://www.truecolorscareer.com/quiz.asp

VARK Inventory
http://www.vark-learn.com/english/index.asp

List compiled by Gail M. Platt, Ph.D., South Plains College, Levelland, TX 79336
Updated August 29, 2007
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Information Important for All Types

* Ask questions. When you ask a question, state in your own words what you are
thinking and then ask for clarification: “Is that right?”

e Use SQ3R: Survey, Question, Read, Recite and Review

e Try Cornell notetaking.

* One Minute Summary: Take one minute after studying to write a summary of what
you have learned; did you learn more or less than you expected? Can you summarize
your understanding?

* Think about your own experiences and what you already know

* |Leave lots of space as you take notes.

e Allow adequate study time.

How You Make Decisions

If you make decisions based on how you feel (F) If you make decisions based on facts (T)
* Avoid making snap judgments about * Realize that some people mistake
professors; delay or suspend judgment your objectivity and rational dis
until you get to know the professor better. tance for coldness and aloofness.

* Find people and/or take classes with
people you enjoy so you will look forward
to seeing them in class.

Your Lifestyle/Way of Living

If you are flexible (P) If you are structured (J)

* Get organized and work at staying * Learn how to relax. Sometimes
organized. even with the best of plans, unex

* Keep up with deadlines. pected things occur. Don’t let dis

* Make plans and stick with them. tractions and/or detours discour
Schedule time for work and study. age or unduly stress you.

* Allow some time every day to study. * Learn stress management tech-

niques.

» Get over perfectionism.
* Learn to give yourself little rewards
for the things you accomplish.

If you have questions or want more information, please contact Gail M. Platt, Ph.D., South Plains College, 1401 College Av-
enue, Library Bldg. (LIB 310), Levelland, TX 79336 (806) 894-9611, X2240 (gplatt@southplainscollege.edu).

“Are You Teaching with ‘Style’?” 27



Your Best Way to Learn
Study Skills Based on Your Personality Type
Your Energy Source

If your energy comes from within yourself(l) If your energy comes from outside yourself (E)
* Monitor your class participation.

e Get involved in class — even though Learn when to speak and when to
it takes more effort.. Ask questions listen.
and make comments. e Control your impulses to talk all the
* Learn the name and phone number time.
or email address of at least one * Try to find a serious-minded study
classmate. partner.
 Sit front and center. e Study with the group BEFORE you
e Study by yourself BEFORE you go go to the library or study by yourself.

to a group study session or study
with a partner.

How you Think and Learn

If you are a BIG PICTURE learner (N) If you are detail-oriented learner (S)
* Don’t get so busy with all the details,

e Don’t tune out the details. You lists and definitions that you forget the
naturally identify main ideas and topic or main idea. Leave lots of
major concepts; but you will also WHITE S P A C E in your notes so you
be tested on details. can go back and write in the main ideas

 Don't start daydreaming just or summarize the details.
because you think the professor * The more practice you have, the more
is repeating her or himself. They confident you will be. Do lots of home
may be adding emphasis on details work — even more than is assigned.
that you need to know. * Talk aloud as you study.

 Don't let predetermined bias and * Practice explaining ideas and concepts
prejudice limit your consideration of to someone else. Anticipate the kinds
new ideas and viewpoints. of questions that you are likely to en

* Accept that some information must counter on an exam.

be memorized. Practice with various
methods of drill and practice until you
know what will work for you.
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Assessing Your Classroom
What learning styles does your classroom accommodate?

In the space below, sketch out your classroom arrangement.

Rate your classroom in terms of the following factors, using the following scale 4 = very
friendly; 3 = friendly; 2 = neutral; 1 = unfriendly; 0 = hostile; NA = not applicable.

Analytic
Leaners

Global Mixed
Learners

1. Lighting (bright light for analytics, dim for globals)

2. Temperature (cool temperature for analytics, warm for globals)

3. Furniture (traditional straight back chairs and table, alternatives
for globals such as cushions, recliners)

4. Arrangement of furniture (rows for analytics, circles and random
patterns for globals)

5. Intake (no food or drink for analytics, food and/or drink for glo-
bals)

6. Sound (quiet for analytics, white noise or background music for
globals)

How could you adapt/modify your classroom to accommodate a variety of styles?

Is your classroom more...? Intuititve Sensing
Feeling Thinking
Perceiving Judging
Introverted Extroverted

How can you make your classroom more inclusive of all type characteristics?

© 2000 Gail M. Platt, Ph.D., South Plains College, Levelland, TX 79336
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Assessing Your Syllabus

What learning styles does your syllabus accommodate?

Do you provide your students with per- | Comments: The more personal information you
sonal information (home phone num- provide the more you are appealing to
ber, email address, office hours, office the Feeling aspects of personality.
number, etc.) as part of the syllabus?
Course Description: Do you include a The more detailed your syllabus the
course description in your syllabus? Is more you are appealing to the Sens-
your course description taken from the ing aspects of personality. Sensing
college catalog or one developed for types prefer more details than generally
your class? provided in the catalog.
Course Goals/Competencies: Do you A general goal statement satisfies
provide a list of course goals, objec- Global learners whereas Linear learn-
tives and/or competencies? ers prefer more specific, itemized
goals.
Academic Integrity: Do you include This information appeals to Feeling and
a statement about academic honesty Judging aspects of type.
(plagiarism), use of inappropriate lan-
guage, etc.?
Attendance Policy: Do you clearly state Sensing types appreciate specific at-
your attendance policy? How elaborate tendance policy information; Judging
or detailed is your policy? types want the policy uniformly and
clearly applied.

Grading: Do you clearly state the Sensing types appreciate specific grad-
procedures for earning grades in your ing information and judging types want
class? How elaborate or detailed is uniform application. Linear types prefer
your grading policy? Do you allow a list whereas Global types prefer a
make-up work? What is your policy for graph or chart.
this?
Accommodations: Do you include a This is essential information and should
statement about accommodations for be included on every syllabus.
ADA and reference to the Office of
Special Services at SPC? Why or why
not?
Tone: How would you evaluate the An informal, friendly tone appeals to
“tone” of your syllabus (formal, informal, the Feeling aspects of type whereas
friendly, open, structured, disciplined, an impersonal, formal tone appeals to
etc.)? Thinking types.
Level of specificity: How detailed/spe- As a general rule, the more specific
cific is your syllabus? Do you attempt and detailed all information in the sylla-
to provide answers to every question bus, the greater the appeal to Sensing
or do you provide a brief introduction to aspects of type.
your course? Why?
Overall: In terms of learning styles, Global |Linear [ Sensing |Intuitive |Feeling | Think- |Judging | Perceiv-
how would you rate your syllabus? Use ing ing
the following scale: 3 = very much; 2 =
somewhat; 1 = not very; 0 = NA

How could you make your syllabus more inclusive of various learner characteristics?

© 2000 Gail M. Platt, Ph.D., South Plains College, Levelland, TX 79336
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PERSONALITY SPECTRUM

Rank order the 4 responses to each question by placing a 1, 2, 3, or 4 in each box:

4 = MOST LIKE YOU, 1 = LEAST LIKE YOU

1. | like instructors who
|:| A. tell me exactly what |:| B. make learning
is expected of me. active and
exciting.

C. maintain a safe and
supportive classroom.

2. | learn best when the material is
|:| A. well organized. |:| B. something | can |:| C. about understanding
do hands-on. and improving the
human condition.
3. A high priority in my life is to
|:| A. keep my commitments. |:| B. experience as

|:| C. make a difference in
much of life as

the lives of others.

possible.
4. Other people think of me as
A. dependable and |:| B. dynamic and |:| C. caring and honest.
loyal. creative.

5. When | experience stress | would most likely
|:| A. do something to |:| B. do something
help me feel more in physical and
control of my life. daring.

|:| C. talk with a friend.

6. | would probably NOT be close friends with someone who was

|:| A. irresponsible. |:| B. unwilling to try
new things.

C. selfish and unkind
to others.

7. My vacations could be best described as
Ii' A. traditional. I:I B. adventuresome. |:| C. pleasing to others.

8. One word that best describes me is

|:| A. sensible. |:| B. spontaneous. |:| C. giving.

I:‘ D. challenge me to
think at higher
levels.

|:| D. intellectually
challenging.

D. understand
how things work.

|:| D. intelligent and
inventive.

D. want to be
alone and think
about it.

|:| D. an illogical
thinker.

|:| D. a new learning
experience.

|:| D. analytical.

Total Columns
|:| A. |:| B.

Plot these totals on the brain diagram on the next page.

I:IC.

|:|D.

© 1998 by Joyce Bishop, Keys to Success, Prentice-Hall Publishers. All rights reserved. E-mail: jbishop @gwc.cccd.

edu
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Personality Spectrum—Thinking Preferences

Place a dot on the appropriate number line for each of your 4 scores and then connect the dots.

Thinker

Mathematical
Intellectual

Analytical 30

Visionary 28

Technical
Objective
Scientific
Realistic
Rational
Logical

Loyal
Practical
Planning
Structured
Organized

Procedural 28

Predictable

Disciplined
Dependable
Administrative = A

Organizer

Giver
Peacemaker
Emotional
Adaptable
Idealistic
Sociable
Trusting
Spiritual
Honest
Giving
Caring

Intense
Skillful
Risking
Original
Impulsive
Fast-paced
Imaginative
Competitive
Open-minded
Adventuresome
Adventurer

Write your 8§ Multiple Intelligences in the table below according to your scores.

Pathways to Learning

Scores 20-24=Highly Developed

Scores 14-19=Moderately Developed

Scores below 14=Underdeveloped

“Are You Teaching with ‘Style’?”
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Personality Spectrum Profiles

Thinker - NT

Personal strengths - You enjoy solving problems and love
to develop models and systems. You have an abstract and
analytical way of thinking. You love to explore ideas. You
dislike unfairness and wastefulness. You are global by na-
ture, always seeking universal truth.

Work/school - You work best when assigned projects which
require analytical thinking and problem-solving. You are
inspired by futuristic ideas and potentials. You need the free-
dom to go beyond the established rules. You feel appreciate
when praised for your ingenuity. You dislike repetitive tasks.
Relationships - You thrive in relationships that recognize
your need for independence, and private time to think and
read. Stress can come from the fear of appearing foolish.
You want others to accept that you feel deeply, even though
you may not often express it.

Learning - You like quiet time to reflect on new information.
Learning through problems-solving and designing new ways
of approaching issues is most interesting to you. You may
find it effective to convert material you need to learn into
logical charts and graphs.

Organizer - SJ

Personal strengths - You value the traditional family and
support social structures. You never take responsibility
lightly. You have a strong sense of history, culture, and dig-
nity. You value order and predictability. You dislike disobedi-
ence or nonconformity. You value loyalty and obligation.
Work/school - You enjoy work that requires detailed plan-
ning and follow-through. You prefer to have tasks defined in
clear and concrete terms. You need a well-structured, stable
environment, free from abrupt changes. You feel appreci-
ated when you are praised for neatness, organization, and
efficiency. You like frequent feedback so you know you are
on the right track.

Relationships - You do best in relationships that provide for
your need of security, stability, and structure. You appreci-
ate it when dates that are important to you are remembered
by others.

Learning - You must have organization to the material and
know the overall plan and what will be required of you.
Depending on your most developed Multiple Intelligences,
organizing the material could include any of the following:
highlighting key terms in text, rewriting and organizing notes
from class or the text, making flash cards.

Giver - NF

Personal strengths - You value honesty and authenticity
above all else. You enjoy close relationships with those
you love and there is a strong spirituality in your nature.
Making a difference in the world is important to you, and
you enjoy cultivating potential in yourself and others. You
are naturally romantic and a peacemaker. You dislike
hypocrisy and deception.

Work/school - You function best in a warm, harmonious
working environment with the possibility of interacting with
openness and honesty. You prefer to avoid conflict and
hostility. You thrive when your creative approach to your
work is appreciated and praised.

Relationships - You enjoy relationships that include
warm, intimate talks. You feel closer to people when they
express their feelings and they are open and responsive.
You think romance, touch, and appreciation are neces-
sary for survival. You blossom when others express a
loving commitment to you and you are able to contribute
to the relationship.

Learning - You enjoy studying with others and also help-
ing them learn. Study groups are very effective for you to
remember difficult information.

Adventurer - SP

Personal strengths - Adventure is your middle name. A
hands-on approach to problems solving is important to
you, and you take pride in being highly skilled in a variety
of fields. You need variety and hate waiting. You live in
the here and now. It is your impulsiveness that drives
everything you do. You dislike rigid structure and would
prefer to be the person in authority.

Work/school - You function best in a work environment
that is action-packed with a hands-on approach. You
appreciate the opportunity to be skillful and adventurous,
and to use your natural ability as a negotiator. You like
freedom on the job so you can perform in nontraditional
ways and in your own style. Keeping a good sense of hu-
mor and avoiding boredom on the job is important to you.
You feel appreciated when your performance and skills
are acknowledged.

Relationships - You function best in relationships that
recognize your need for freedom. You thrive on spontane-
ous playfulness and excitement.

Learning - You learn exciting and stimulating information
easiest so pick classes and instructors carefully. Study
with fun people in a variety of ways and places. Keep on
the move. Develop games and puzzles to help memorize
terminology.

“Are You Teaching with ‘Style’?”
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Pathways to Learning

Rate each statement: rarely = 1, sometimes = 2, often = 3, almost always = 4
Write the number of your response on the line next to the statement and total each set of 6 questions.

| enjoy physical activities.
. I am uncomfortable sitting still.

. | prefer to learn through doing rather than listening.

. | enjoy working with my hands.

]
2
3
4. | tend to move my legs or hands when I'm sitting.
5
6. | like to pace when I’'m thinking or studying.

TOTAL for Bodily-Kinesthetic

25. ___ llisten to music.

26. ____ I move my fingers or feet when | hear music.
27. ____ | have good rhythm.

28. ____ I like to sing along with music.

29. __ People have said | have musical talent.

30. ___ I like to express my ideas through music.

TOTAL for Musical

7. _____luse maps easily.

8. | draw pictures or diagrams when explaining ideas.
9.____ I can assemble items easily from diagrams.
10.___ | enjoy drawing or taking photographs.

11. ___ 1 do not like to read long paragraphs.

12. ___ | prefer a drawn map over written directions.

TOTAL for Visual-Spatial

31. ___ Il like doing a project with other people.

32. ___ People come to me to help them settle conflicts.
33. ___ I like to spend time with friends.

34. |l am good at understanding people.

35. ____ I am good at making people feel comfortable.
36. ____ | enjoy helping others.

TOTAL for Interpersonal

13. ___ I enjoy telling stories.

14. __ 1like to write.

15. __ Ilike to read.

16. | express myself clearly.

17. ___ 1l am good at negotiating.

18. ___ 1 like to discuss topics that interest me.

TOTAL for Verbal-Linguistic

37. ____ I need quiet time to think.
38. __ When | need to make a decision, | prefer to think
about it before | talk about it.

39. __ I aminterested in self-improvement.

40. ___ lunderstand my thoughts, feelings, and behavior.
41. I know what | want out of life.

42. | prefer to work on projects alone.

TOTAL for Intrapersonal

19. ___ 1like math.

20. ___ Il like science.

21. ___ | problem-solve well.

22. ___ | question why things happen or how things work.
23. ___ | enjoy planning or designing something new.

24. ___ |l am able to fix things.

TOTAL for Logical-Mathematical

43. ___ | enjoy being in nature whenever possible.

44. | would enjoy a career involving nature.

45. | enjoy studying plants, animals, forests, or
oceans.

46. ___ | prefer to be outside whenever possible.

47. ___When | was a child | liked bugs, ants, and leaves.
48. ___ When | experience stress | want to be out in
nature.

TOTAL for Naturalis

“Are You Teaching with ‘Style’?”
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Multiple Intelligences Skills

SKILLS

Verbal/Linguistic

* Analyzing own use of language

* Remembering terms easily

» Explaining, teaching, learning, & using humor
* Understanding syntax and meaning of words
» Convincing someone to do something

Musical/Rhythmic

* Sensing tonal qualities

* Creating or enjoying melodies and rhythms
* Being sensitive to sounds and rhythms

¢ Using “schemas” to hear music

* Understanding the structure of music

Logical/Mathematical

* Recognizing abstract patterns

* Reasoning inductively and deductively

» Discerning relationships and connections
* Performing complex calculations

* Reasoning scientifically

Visual/Spatial

* Perceiving and forming objects accurately
* Recognizing relationships between objects
* Representing something graphically

* Manipulating images

¢ Finding one’s way in space

Bodily/Kinesthetic

¢ Connecting mind and body

Controlling movement

* Improving body functions

* Expanding body awareness to all senses
» Coordinating body movement

Intrapersonal

» Evaluating own thinking

¢ Being aware of and expressing feelings

» Understanding self in relationship to others
* Thinking and reasoning on higher levels

Interpersonal

» Seeing things from others’ perspectives

» Cooperating within a group

e Communicating verbally and non-verbally
* Creating and maintaining relationships

Naturalist

* Deep understanding of nature

* Appreciation of the delicate balance in nature
* Feeling most comfortable when in nature

LEARNING TECHNIQUES
Verbal/Linguistic

* Read text and highlight no more than 10%
* Rewrite notes

* Qutline chapters

* Teach someone else

* Recite information or write scripts/debates
Musical/Rhythmic

* Create rhythms out of words

¢ Beat out rhythms with hand or stick

* Play instrumental music/ write raps

¢ Put new material to songs you already know
* Take music breaks

Logical/Mathematical

* Organized material logically
¢ Explain it sequentially to someone

¢ Develop systems and find patterns

* Write outlines and develop charts and graphs
¢ Analyze information

Visual/Spatial

¢ Develop graphic organizers for new material
¢ Draw mind maps

¢ Develop charts, and graphs

* Use color in notes to organize

¢ Visualize material (method of loci)

Bodily/Kinesthetic

* Move or tap while you learn; pace and recite
* Use “method of loci” or manipulatives

¢ Move fingers under words while reading

* Create “living sculptures”

¢ Act out scripts of material, design games

Intrapersonal

* Reflect on personal meaning of information
* Visualize information / keep a journal

» Study in quiet setting

¢ Imagine experiments

Interpersonal

» Study in a group

¢ Discuss information

¢ Use flash cards with others
e Teach someone else

Naturalist

¢ Form study groups of people with like interests

¢ Choose courses related to nature, when possible
* Connect ideas to what you know about nature

“Are You Teaching with ‘Style’?”

36



DR. JOYCE BISHOP’S REFERENCES
Armstrong, T. (1994). Multiple Intelligences in the Classroom. VA: ASCD.

Armstrong, T. (1993). 7 Kinds of Smart: Identifying and Developing Your Many
Intelligences. New York: Plume Penguin Group.

*Bellanca, J., Chapman, C., & Swartz, E. (1994). Multiple Assessments for the
Muiltiple Intelligences. I: IRI/Skylight Publishing: Plantine.

Campbell, Linda. (1997). Teaching and Learning Through Multiple Intelligences. MindWare
stocks.

Gardner, H. (1997). Extraordinary Minds. Basic Books

Gardner, H. (1993). Multiple Intelligences: The Theory in Practice. Basic Books.

Goleman, D. (1995). Emotional Intelligence: Why It Can Matter More Than IQ.
Bantam.

Lazear, David. (1992). Teaching for Multiple Intelligences Phi Delta Kappa 45
page small $3 booklet, quantity discounts. (812)339-1156.

Perkins, D. (1995). Outsmarting IQ: The Emerging Science of Learnable Intelligence.
Free Press.

Sternberg. R. (1996). Successful Intelligence: How Practical and Creative Intelligence Deter
mine Success in Life. Simon and Schuster.

“Are You Teaching with ‘Style’?”

37



UPCOMING PROGRAMS
PROGRAMS VIA DVD AND THE INTERNET - Available 24/7

November 26 — December 10, 2007 S&L Series 3--"The Secrets Behind Facebook and Myspace”

December 3 - 17, 2007 “Measuring Student Outcomes”

January 21 - February 18, 2008 “Curriculum Redesign”

January 28 — February 11, 2008 S&L Series 4--"What Major or Career Should | Choose?”
February 4 - 18, 2008 “Student Motivation”

February 25 — March 10, 2008 S&L Series 5 with Lou Holtz

March 24 - April 21, 2008 “Course Redesign”

April 7 - 21, 2008 “Plagiarism Pitfalls”

April 21 — May 5, 2008 S&L Series 6 with Patrick Combs

“Are You Teaching with ‘Style’?” 38



NOTES

“Are You Teaching with ‘Style’?”

39



EVALUATE “ARE YOU TEACHING WITH ‘STYLE’?”

On a scale of 1-5, with 5 being the highest, rate the videoconference in terms of its value to
you.

Excellent Poor

Timeliness of topic 5 4 3 2 1
Program’s format 5 4 3 2 1
Program Host 5 4 3 2 1
Panelists or Instructor 5 4 3 2 1
Handouts 5 4 3 2 1
Technical quality 5 4 3 2 1
Overall evaluation of program 5 4 3 2 1
Local site activities wereheld? _ YES __ NO
1. Institution name:
2. My current position is: (circle one)

a. Faculty c. Classified Staff

b. Administrator/Professional Staff d. Other

3. What did you like most about the videoconference?

4. What could have been done to make it more valuable to you?

5. What topics would you like to see addressed in future videoconferences?

Return to: STARLINK, 9596 Walnut St., Dallas, TX 75243.
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